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Kwotn¢ ZtapunoAng, Npocdpoc kat EKTEAECTLKOC ALE

w Eival bputikd pélog tou Ivotitoutou Evépyetag N.A. Eupwrng

(IENE-2003), tou omoiou efehéyn T€00EPLS POPEG MPOESPOG
(2003, 2005, 2019 kat 2021). 16puce KOL OPYAVWVEL AVEAALTTWG
and 1o 1996 pEXpL ONUEPO TO €TACLO €OVIKO OUVESpPLO
«Evépyela & Avamtuén». Exel AaPel pépo¢ ot TOAAQ
EMIOTNMOVIKA OUVESPLa otnv EAAGSa Kol To €€WTEPLIKO WG
TIPOOKEKANUEVOC OUANTAG. Exel dnuoaotevosl MOANEG epyaoieg
OE ETMLOTNHOVLIKA TIEPLOSIKA, £XEL apBpoypadrOEL EKTEVWG yLa
Bépata evépyelag, meptBAAlovtog kat texvoloyiag oe epnuepiSeg kaL epLOSIKA oTNV
EA\GSa Kal oTo e€WTEPLKO, Kol £XeL ekOWOEeL BLBALa OXETIKA PE evepyELlaKA BEpaTa.
Ynnpée ek60tnG Kat dteuBuvtng Tou meplodikol «Evépyetar (1994-2002), evw amod to
2001 péxpl onuepa dieubuvel Tov e€elSIKEVUPEVO SLABIKTUOKO XWPO WWW.energia.gr.
Ano 1o 2018 sival pélog tou EZEK.

Exel 6164fel wg emIOKEMTNG KABNyNt¢ o€ MMOVEMOTAMLA KOl EKTTALSEUTIKOUG
opyaviopoUg oe EANaSa, HMA, Eupwnn kot Acla. Emi oslpd etwv gpyacOnke wg
ave€ApTNTOG LEAETNTAG MAVW O €PAPUOYEC NALOKAG EVEPYELOC OTO KTpLAL, €XOVTOAC
OpuoeL kal SlevBUveL Eva amo Ta mpwTta ypadeia peAetwv AMNE kaBwg Kal epyactiplo
NALOKNG evépyelag otn MeyaAn Bpetavia. Exel diatedéosl cUpBoulog oe Siebveig
OPYQVIOHOUG, UEYAAEC ETOLPELEC KOl KUPBEPVNOELS TAVW Ot BEUOTO EVEPYELAKWV
UTIOSOUWY, OYOPWV KOl EVEPYELOKNAG TIOALTIKNG, £VW £XeL acXoAnBel Wblaitepa pe
Bépata kalwvotopiag kat epappoywv AME. Katéxetl Simiwua Apxttektoviki¢ and to Royal
Institute of British Architects (RIBA) kat to Architectural Association tou Aovbivou (AA) kot
Masters o€ “Strategy and Innovation” and to Said Business School, University of Oxford.

Kwotag OeoduAaktog, Mevikog MNpappateas kot flp

Ermtotnpovikng Emttponig Evepyelakng AodoTiko

O Kwotag OeodUAaktog €xel omouddosl MnxavoAoyog
Mnxavikog otig HMA, Katéxovtag MTuXlo Kal METATTTUXLAKO
Simwpa amd to Navemotiuo Evansville, Indiana. Exet
eunelpia 33 €TWV OTOV TOPEA EVEPYELAC KAl OTN UEAETH, TOV
oxeblaopd kat tnv emiPAedn OCUCTNUATWY EVEPYELAKNC
amodoTIKOTNTAG yla OAa Ta £16N KTplwV Kot T Blopnxavia.

OL Baowkol topeic evdladpEpovtog Tou meplhappfavouv tnv
Evepyelakr) MoAttikn, tnv Evepyetakn Anodotikotnta, tig AME



http://www.energia.gr/

Kal tn Zupmapaywyn HAEKTpLopoU kot Ogppotntag. Znuepa eival MNpodedpog tou
EAANVIkoU Zuvééopou Zuumnapaywyng HAekTplopou kal Ogpuotntog (EXZHO).

Exel untnpetnoel wg Mpdedpog kat CEO tou Kévrpou Avavewolpwy MNnywv Evépyelag
(KANE) kot €xeL extevn eumelpia o emibotolpeva and tnv EE kat tnv Evpwmnaikn
Tpamnela Avaouykpotnong kat Avantuéng evepyelaka €épya otn NA Eupwnn, Tnv Acila
kattn Pwola.

O K. @goduAaktog eivat etaipog oto IENE, MéAog tng A. Eritpornng kat Mpoedpog tng
Emutpontig Evépyelag tou IVOTITOUTOU. JUUUETEXEL EVEPYA OTO EPEUVNTIKO Kal
HEAETNTLKO £pyo ToU lvoTtitouTtou wg Avwtepog Epeuvntnig.

Ztapativa NMavteAaiov, Director, Economic Resear

Studies, ICAP CRIF A.E.

H Ztapativa Mavtelaiou sivat AteuBuvtpla Okovoptkwv KAadikwv MeAetwv tng ICAP
~ soyxpovow ruvaike®  CRIF ard to 2007, aviikeipevo tng onolag amoteAet
i r n otevn mapakoAolBnon twv e€eAifewv KAASwvV Kall

Management!

UTIOKAAS WV TNG EAANVLKAG OLKOVOULaG, KaBwe Kal n
TAPOXN EYKUPWV QVOAUCEWV — UEAETWV TNG
OLKOVOULKAG OUYKupiag, Twv TACEWV KOl TWV
TPOOTTITIKWYV. TOoo ot KAadikég MeAéteg 600 Kal Ta
ad hoc épya mou avaAapBavovtal yla Aoyaplacuo
ETALPELWV-TIEAATWYV £XOUV YIVEL EUHEVWC OTOSEKTA Ao ¢opeig Tou dnpoaciou Kat amo
ETIXELPNOELG TOU LOLWTIKOU TOMEQ.

H Ztapativa Mavtehaiou SaBétel Babld yvwon Kol ONUOVTIKA EUMEplA OTNV
olkovoulkr KAadLlk avaAuon, oe Bfpata €peuvag, emefepyaciog Kot avaAuong
SebouEVWY KABWGE KAl OTOV TIOLOTIKO €AEYXO KAQSLKWYV KAl AOLTIWV LEAETWV.

Exel ™) OUVOAIK €uBlvn yla TO OTPATNYLKO OXedlaopuo tN¢ AlevBuvong g
QVATTTUENC VEWV TIPOTOVTWY - UTINPECLWY, KABWE KaL TNV EyKaipn uAomoinaon OAwv Twv
£pywv tnc AtevBuvong. Eival, emiong, umteVBUVN yLa Tov OXESLAOUO Kal TNV UAomoinon
elOlKwV eKOOOEWYV, €pPEUVWV Kal HeEAeTwv, oc B€pata Epyaciag - AmaoxoAnong,
Nuvawkeiag Emxelpnuatikotntag, Buwowung Avantuéng & ESG, Eaywywv k.a. mou
ocuunephapPBavovtal otig etrioteg ekdooelg tng ICAP CRIF (Leading Sectors, Leading
Employers, Leading Women, kAm). EmutAéov, €xeL Tnv €uBUvVN yla tnv €kdoon tou
KaBnuepwvol report «Kpiown Evnuépwon», tTwv eBdopadlaiwv reports, Industry
Watches, mou avadEpouv ta véa Kot TIG e€eAIEELC 08 CUYKEKPLUEVOUC TOUELG KATT.

ApBpoypadel o epnUePIOEC KAl TTIEPLOSIKA KOl EXEL TIAPAXWPIOEL CUVEVTEVEELC OE
TNAEOMTIKEC KOl PASLOPWVIKEG EKTTOUTIEG yla TIG €E€EAIEELC KAl TIC TIPOOTITIKEC
ONUAVTIKWV KAASWV TNG €EAANVIKNG OoLlKovopiaG. MapAdAAnAa, CUUUETEXEL UE OUIALEG



KOL TIOPOUOCLACEL Ot ouvedpla, nuepideg kot ekONAWOELS TNG EAANVIKAG

ETUYELPNHUATIKNAG OKNVAG.
Elval mruxloUxog AoyloTikng & XpnUOTOOLKOVOULKAG KoL KATOX0G METAMTUXLOKOU
SumAwpatog otnv Awoiknon Emxelprioewv (MBA) ano to Nottingham Trent University.

ZtéAog Mmikog, AteuBuvtig, ENEPTEIAKO KENTPO
IKE

O ZtéAog Mmikog SteuBuvel tnv etalpeia ENEPTEIAKO KENTPO IKANOTHTQN IKE
(www.hecc.gr), veodur texvopAaoto tou EBvikou Metoofiou
MoAuteyveiou pe emidaveic LOLWTIKEG ETALPELEC KAl SNUOCLOUG
dopeig kat KUPLO OKOTIO TNV TEXVOAOYLKN OTNPLEN TWV ETAipWVY
TOU OTNV eVePYELOKN LeTABaaon. Mponyoupévwe, EPYAOTNKE O
TOWKIAOUG eumopLlkoUC pOAOUG oTNnV Talpeia puoikol aegpiou
AEMA EMMOPIAZ AE amo to 2003, petd amd TEXVIKA KaplEpa
otnv  XNUWkA Blopnxavia tng Bpetaviag (1994-2001). Eivat
KATOX0G AUTAWUATOC XNUikou MnxavikoU amo to EMM (1988)

. Kal ALSOKTOPLKOU oTn XNtk Mnxavikr amno to NaveniothpLo
Tou Anvtg oto Hvwpévo BaoiAelo (1991). Zuvtovilel To EBvikO Texvoloyiko Babpo yia
v Asidpopo Xnueia (www.suschem-gr.org).

KaBny. lwavvng Mavidatng, t. Yiioupyog MNeptBaAAo

Evépyelag, Navemotiuio MNepara

Kaenynrnq oto Ivcmrouro Owovoukng Nrewypadiog tou Mavenotnuiov tng Bovvng.
‘Exel StateAéoel Youpyocg kat Youmoupyocg MeptBaiiovtog,
Evépyeloag & KAwpatikng AMayng (2009-2015) kot
BouAeutng ApyoAidag (2004 - 2015).

Ta akadnuaikd aviikeipeva tou eival MeptBdaiAov kal
KAwpatikr)y AANayn, Newypadikd Zuotipata MAnpodoplwy,
AapBpwtikég  MoAttikég tng Eupwmaikig ‘Evwong,
JuotAuata kot MoAwtkég  Evépyelag,  Wnouakn
Erxelpnuatikdtnta kat TexvoAoyikr Kawvotouia.

Exel dnuootevoel mavw amd 200 emoTnUoVIKA dpBpa KL €xel ouyypalel Téooepa
BBAla yia MetappuBpuioelg kat Mpoodeutikd Natplwtiopnd, NpokARoelg tng Npaaoivng
Avarmrtuéng, Opukto MAouto wg BepéAo Avarmtuéng


http://www.suschem-gr.org/

lwavva Kupwaln, Head Employment Practice, KG EaWaFi

H lwavva Kupaln eivat Etaipog kat emikedaAng tng opadag Epyatikol Awkaiou tng
KYPIAKIAHZ TEQPIFOMOYAOZ AIKHIOPIKHZ
ETAIPEIAZ. Me mavw armo 20 xpovia EUNELPLAG,
n lwdavva eknpoownel kat kaBodnyel
TIOAUEBVIKEC Kal EAANVIKEC ETALPELEC OAWV TWV
KAadwv otnv edapuoyrn Twv OTPATNYLKWV
anodpacswv Toug oe Bépata mou adopouv To
avBpwriivo Suvaplkd toug, cupBoulevovtag

oe ka@Be elboug INTAMATA QTOMLKOU Kol
oUuAAoylkoU epyatikoU dikaiou, amd tnv mpoocAndn £€wg tnv AUoN NG EPYACLAKNG
oxéong. Exel avamrtUgel Loxupny TeEXVOyvwoio ot oUVOETA £pya  ETALPLKWV
ovVadLoOpYaVWOEWY Kol METABLBACEWY ETUXEPAOCEWY, OTOULKWYV KOl OMOSIKWY
amoAUCEWVY, CUAAOYLIKWV SLOMPAYUOTEVCEWY OE OAQ TA EMIMESA PUE CUVOLKAALOTIKEG
0pYQVWOELG, KaBw¢ kal og Bépata mou adopouv TNV KaBnuepvy Asttoupyia pLag
£PYACLOKNC OXEONC.

MNapdAAnAa, ival pio evepyn Slkaotnplakr SIKNyopoc, EKMPOCWIWVTAS ETALPELEC
EVWTILOV Twv EAANVIKWY SlKaoTnplwv Kal Twv Aoumwv oppodiwv Apxwv o maong
dUOEWG EPYATIKEG SLAPOPEC, ATOULKAC KAl CUANOYLKAG GUCEWCG.



